


(f) Abolish job reservations, apprenticeship restrictions, and differential employment criteria, which
discriminate on the basis of religion or ethnic origin.

(g) Develop training programs that will prepare substantial numbers of current minority employees for
skilled jobs, including the expansion of existing programs and the creation of new programs to train, upgrade,
and improve the skills of minority employees.

(h) Establish procedures to assess, identify, and actively recruit minority employees with potential for
further advancement.

(1) Appoint senior management staff members to oversee the efforts to comply with these principles and the
implementation of timetables to achieve these principles.

(2) The investment fiduciary shall use all eapital stock, common stock, preferred stock, American depository
receipts, or any other evidence of residual ownership of a corporation in which it has investments to support
either of the following:

(a) Shareholder resolutions and initiatives proposing the adoption of the MacBride principles for companies
doing business in Northern Ireland.

(b) Shareholder resolutions and initiatives proposing to recognize efforts to end employment discrimination
contained in any agreement between the government of the republic of Ireland-and the government of the
United Kingdom, signed on November 15, 1985, which agreement is commonly referred to as the Anglo-Irish
agreement.

(8) If a provision of the MacBride principles is found to be in violation of the law of the United Kingdom by a
court in the United States or the United Kingdom, then the duties of the investment fiduciary prescribed by
this section shall not apply to the extent that a shareholder resolution or initiative includes the provision that
has been found unlawful.

This act is ordered to take immediate effect.

Secretary of the Senate.

Clerk of the House of Representatives.

Approved

Governor.
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