PAYMENT OF WAGESAND FRINGE BENEFITS
Act 390 of 1978

AN ACT to regulate the time and manner of payment of wages and fringe benefits to employees; to
prescribe rights and responsihilities of employers and employees, and the powers and duties of the department
of labor; to require keeping of records; to provide for settlement of disputes regarding wages and fringe
benefits; to prohibit certain practices by employers; to prescribe penalties and remedies; and to repeal certain
acts and parts of acts.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;00 Am. 1982, Act 524, Eff. Mar. 30, 1983.

The People of the Sate of Michigan enact:

408.471 Definitions.

Sec. 1. Asused in this act:

(a) "Department™ means the department of licensing and regulatory affairs.

(b) "Employ" means to engage or permit to work.

(c) "Employee" means an individual employed by an employer.

(d) "Employer" means an individual, sole proprietorship, partnership, association, or corporation, public or
private; this state or an agency of this state; a city, county, village, township, school district, or intermediate
school district; an institution of higher education; or an individua acting directly or indirectly in the interest
of an employer who employs 1 or more individuals. Except as specificaly provided in the franchise
agreement, as between a franchisee and franchisor, the franchisee is considered the sole employer of workers
for whom the franchisee provides a benefit plan or pays wages.

(e) "Fringe benefits' means compensation due an employee pursuant to a written contract or written policy
for holiday, time off for sickness or injury, time off for personal reasons or vacation, bonuses, authorized
expenses incurred during the course of employment, and contributions made on behalf of an employee.

(f) "Wages' means all earnings of an employee whether determined on the basis of time, task, piece,
commission, or other method of calculation for labor or services except those defined as fringe benefits under
subdivision (e) above.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;00 Am. 2016, Act 18, Eff. May 23, 2016.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.472 Payment of wages; time; regularly scheduled weekly or biweekly payday; monthly
pay period; overtime earnings during month of December; frequency of wage payments.
Sec. 2. (1) Subject to subsections (2), (3), and (4), an employer shall pay the following to an employee:

(a) On or before the first day of each calendar month, the wages earned by the employee during the first 15
days of the preceding calendar month.

(b) On or before the fifteenth day of each calendar month, the wages earned by the employee during the
preceding calendar month from the sixteenth day through the last day.

(2) An employer shall pay to an individua engaged in any phase of the hand harvesting of crops all wages
earned in a week by the individual on or before the second day following the work week unless another
method of payment is agreed upon by written contract.

(3) An employer who has established a regularly scheduled weekly or biweekly payday isin compliance
with subsection (1) if both of the following conditions are met:

(a) Wages are paid to the employee on the established regularly recurring payday.

(b) The payday occurs on or before the fourteenth day following the end of the work period in which the

wages are earned.
(4) An employer who has established a regularly scheduled monthly pay period is in compliance with
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subsection (1) if the employer pays to the employee, within 15 days after the end of a monthly pay period, all
wages earned during the monthly pay period.

(5) For employees overtime earnings earned during the month of December that would, in compliance
with this section, be paid to the employees after the sixteenth of December, an employer isin compliance with
this section if both of the following conditions are met:

(8) Employees receive al their wages, except overtime, for the month of December on or before the
employees regularly scheduled payday.

(b) All overtime wages earned during the month of December are paid on or before the next regularly
scheduled payday following the payday in which the overtime would otherwise be paid.

(6) An employer may pay wages more often than required by this section.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;00 Am. 2018, Act 170, Eff. Sept. 2, 2018.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.473 Payment of fringe benefits; terms.
Sec. 3. An employer shall pay fringe benefits to or on behalf of an employee in accordance with the terms
set forth in the written contract or written policy.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.474 Withholding payment of compensation due as fringe benefit to be paid at
termination date.

Sec. 4. An employer shall not withhold a payment of compensation due an employee as a fringe benefit to
be paid at a termination date unless the withholding is agreed upon by written contract or a signed statement
obtained with the full and free consent of the employee without intimidation or fear of discharge for refusing
to agree to the withholding of the benefit.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;0 Am. 1978, Act 602, Imd. Eff. Jan. 4, 1979.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.475 Payment of wages to employee voluntarily leaving employment; payment of wages
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to employee discharged from employment; exception.

Sec. 5. (1) An employer shall pay to an employee voluntarily leaving employment all wages earned and
due, as soon as the amount can with due diligence be determined. However, an employer shall pay all wages
earned and due to an employee engaged in any phase of the hand harvesting of crops as soon as the amount
can, with due diligence, be determined, but, in any event, not later than 3 days after the employee's voluntary
termination of employment.

(2) An employer shall immediately pay to an employee who has been discharged from employment all
wages earned and due, as soon as the amount can with due diligence be determined.

(3) This section shall not apply to an employee working under contract who either voluntary leaves
employment or is discharged from employment if the amount due cannot be determined until the termination
of the contract. In such cases, the employer shall pay to the employee under the provisions of section 2 all
wages earned by the employee as nearly as they can be estimated. Final payment shall be made in full at the
termination of the contract.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.476 Wages; payment methods; deposit of employee's wages in bank, credit union, or
savings and loan association; issuance of payroll debit card; consent; employees required
to receive wages through direct deposit or payroll debit card; request to change method of
receiving wages; fees or costs; definitions.

Sec. 6. (1) An employer or agent of an employer may pay wages to an employee by any of the following
methods that protect the earnings of the employee from garnishment as required by 15 USC 1673 to the same
extent they would be exempt while held by the employer:

(a) Payment in United States currency.

(b) Payment by a negotiable check or draft payable on presentation at a financial institution or other
established place of business without discount in United States currency.

(c) Direct deposit or electronic transfer to the employee's account at a financial institution.

(d) Issuing a payroll debit card that complies with subsection (6).

(2) Except as provided in section 283a of the management and budget act, 1984 PA 431, MCL 18.1283a,
or in subsection (4), an employer or agent of an employer shall not deposit an employee's wages in a bank,
credit union, or savings and loan association without the full, free, and written consent of the employee,
obtained without intimidation, coercion, or fear of discharge or reprisal for refusal to permit the deposit.

(3) Except as provided in subsection (4), an employer or agent of an employer shall not issue a payroll
debit card to an employee under subsection (1)(d) without the full, free, and written consent of the employee,
obtained without intimidation, coercion, or fear of discharge or reprisal for refusal to accept the payroll debit
card. However, an employer paying wages by payroll debit card to 1 or more of its employees as of January 1,
2005 may pay wages to any of its employees by payroll debit card without obtaining the consent described in
this act.

(4) An employer or agent of an employer may require employees to receive wages only through direct
deposit or a payroll debit card that complies with subsection (6) if the employer has provided the employee
with al of the following:

(a) A written form that allows the employee the option to receive wages either by direct deposit to the
employee's account at afinancial institution or through a payroll debit card.

(b) A statement indicating that, except for an employee currently paid by direct deposit or any employee of
an employer paying wages by payroll debit card to 1 or more of its employees on January 1, 2005, failure to
return the form within 30 days with the account information necessary to implement direct deposit will be
presumed to indicate consent to receiving wages through a payroll debit card. If an employeeis currently paid
by direct deposit, the method of payment shall not be changed to payroll debit card without written consent of
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the employee.

(c) Written disclosure of all of the following concerning the payroll debit card:

(i) The terms and conditions for use, including an itemized list of any and all fees.

(if) The methods for accessing wages without charge.

(iii) A statement that, if the payroll debit card is used outside of the specified network of automatic teller
machines, both the payroll card issuer and the operator of the automatic teller machine may impose charges.

(iv) The methods to obtain free balance inquiries.

(v) The employee's right to elect to change the method of receiving wages at any time, as provided in
subsection (5).

(vi) That the payroll debit card does not provide access to a savings or checking account.

(5) An employee may request a change in the method of receiving wages established under subsection (4)
at any time. The employer shall take no longer than 1 pay period to implement the change after the employer
receives the request and any information necessary to implement the request. An employer shall alow an
employee to select payment by direct deposit or electronic transfer under subsection (4) freely, without
intimidation, coercion, or fear of discharge or reprisal for the choice.

(6) An employer shall not pay wages by issuing a payroll debit card unless the payroll debit card has all of
the following characteristics:

(a) Entitles the employee to make at least 1 withdrawal or transfer without charge each pay period, but not
more frequently than once per week, for any amount the employee elects up to the balance accessible through
the card.

(b) Allows no changes in fees or terms of service unless the employee has received a written notice at |east
21 daysin advance of the date that the changes take effect identifying the changes.

(c) Provides a method for the employee to make an unlimited number of balance inquiries without charge,
either electronically or by telephone.

(d) Isnot linked to any form of credit, including aloan against future pay or a cash advance on future pay.

(7) An employer shal not require an employee to pay any fees or costs incurred by the employer in
connection with paying wages or establishing a process for paying wages by a method described in subsection
(D(c) or (d).

(8) Asused in this section:

(8) "Federally insured financial ingtitution" means a state or nationally chartered bank or a state or
federally chartered savings and loan association, savings bank, or credit union whose deposits are insured by
an agency of the United States government.

(b) "Payroll debit card" means a stored-value card issued by or on behalf of afederally insured financial
ingtitution that provides an employee with immediate access for withdrawal or transfer of his or her wages
through a network of automatic teller machines. The term includes a card commonly known as a payroll debit
card, payroll card, and paycard.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;,0 Am. 2004, Act 534, Imd. Eff. Jan. 3, 2005;00 Am. 2010, Act 323, Imd. Eff. Dec.
21, 2010;0 Am. 2012, Act 440, Imd. Eff. Dec. 27, 2012.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of |abor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.477 Deductions from wages.

Sec. 7. (1) Except for those deductions required or expressly permitted by law or by a collective bargaining
agreement, an employer shall not deduct from the wages of an employee, directly or indirectly, any amount
including an employee contribution to a separate segregated fund established by a corporation or labor
organization under section 55 of the Michigan campaign finance act, 1976 PA 388, MCL 169.255, without
the full, free, and written consent of the employee, obtained without intimidation or fear of discharge for
refusal to permit the deduction.

(2) Except as provided in this subsection and subsections (4) and (5), a deduction for the benefit of the
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employer requires written consent from the employee for each wage payment subject to the deduction, and the
cumulative amount of the deductions must not reduce the gross wages paid to a rate less than the minimum
rate as prescribed in the improved workforce opportunity wage act, 2018 PA 337, MCL 408.931 to 408.945.
A nonprofit organization shall obtain a written consent from an employee for deductions to that nonprofit
organization that qualify as charitable contributions under federal law. However, this subsection does not
require the nonprofit organization to obtain from an employee a separate written consent for each subsequent
paycheck from which deductions that qualify as charitable contributions that benefit the employer are made.
An employee at any time may rescind in writing his or her authorization to have charitable contributions
deducted from his or her paycheck. As used in this subsection, "nonprofit organization" means an
organization that is exempt from taxation under section 501(c)(3) of the internal revenue code of 1986, 26
USC 501(c)(3).

(3) Each deduction from the wages of an employee must be substantiated in the records of the employer
and must be identified as pertaining to an individual employee. Prorating of deductions between 2 or more
employees is not permitted.

(4) Not later than 6 months after making an overpayment of wages or fringe benefits that are paid directly
to an employee, an employer may deduct the overpayment from the employee's regularly scheduled wage
payment without the written consent of the employee if al of the following conditions are met:

(8) The overpayment resulted from a mathematical miscalculation, typographical error, clerica error, or
misprint in the processing of the employee's regularly scheduled wages or fringe benefits.

(b) The miscalculation, error, or misprint described in subdivision (a) was made by the employer, the
employee, or arepresentative of the employer or employee.

(c) The employer provides the employee with a written explanation of the deduction at least 1 pay period
before the wage payment affected by the deduction is made.

(d) The deduction is not greater than 15% of the gross wages earned in the pay period in which the
deduction is made.

(e) The deduction is made after the employer has made all deductions expressly permitted or required by
law or acollective bargaining agreement, and after any employee-authorized deduction.

(f) The deduction does not reduce the regularly scheduled gross wages otherwise due the employee to a
rate that is less than the greater of either of the following:

(i) The minimum rate as prescribed by subsection (2).

(if) The minimum rate as prescribed by the fair labor standards act of 1938, 29 USC 201 to 219.

(5) If an employer pays any amount of the employee's debt under a default judgment entered under section
4012(9) or (10) of the revised judicature act of 1961, 1961 PA 236, MCL 600.4012, the employer may deduct
that amount from the employee's regularly scheduled wage payment without the written consent of the
employeeif al of the following conditions are met:

(a) The employer provides the employee with a written explanation of the deduction at least 1 pay period
before the wage payment affected by the deduction is made.

(b) The deduction is not greater than 15% of the gross wages earned in the pay period in which the
deduction is made.

(c) The deduction is made after the employer has made all deductions expressly permitted or required by
law or acollective bargaining agreement, and after any employee-authorized deduction.

(d) The deduction does not reduce the regularly scheduled gross wages otherwise due the employee to a
rate that is less than the greater of either of the following:

(i) The minimum rate as prescribed by subsection (2).

(if) The minimum rate as prescribed by the fair labor standards act of 1938, 29 USC 201 to 219.

(6) An employee who believes his or her employer has violated subsection (4) or (5) may file a complaint
with the department not later than 12 months after the date of the alleged violation.

(7) As used in this section, "employer" means an individual, sole proprietorship, partnership, association,
or corporation, public or private, this state or an agency of this state, a city, county, village, township, school
district, or intermediate school district, an institution of higher education, or an individua acting directly or
indirectly in the interest of an employer who employs 1 or more individuals.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;00 Am. 1993, Act 124, Imd. Eff. July 21, 1993;00 Am. 1995, Act 207, Imd. Eff. Nov.
29, 1995;,00 Am. 1995, Act 278, Eff. Mar. 28, 1996;00 Am. 2012, Act 30, Imd. Eff. Feb. 28, 2012;,0 Am. 2015, Act 15, Eff. Sept. 30,
2015;0 Am. 2023, Act 243, EFf. Feb. 13, 2024.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and

unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
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hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of |abor
and economic growth by type |1 transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.478 Fee, gift, tip, gratuity, or other remuneration or consideration, or contribution to
charitable, social, or beneficial purpose, as condition of employment or continuation of
employment; exception for law enforcement agencies and agreements for training.

Sec. 8. (1) Except as otherwise provided in this subsection, an employer, agent or representative of an
employer, or other person having authority from the employer to hire, employ, or direct the services of other
persons in the employment of the employer shall not demand or receive, directly or indirectly from an
employee, a fee, gift, tip, gratuity, or other remuneration or consideration, as a condition of employment or
continuation of employment. This subsection does not apply to any of the following:

(a) Fees collected by an employment agency licensed under the laws of this state.

(b) Subject to subsection (3), the following remuneration or consideration collected by alaw enforcement
agency under a signed agreement entered into on or after the effective date of the amendatory act that added
this subdivision:

(i) If the employee voluntarily leaves employment with the law enforcement agency not more than 1 year
after the date the employee's law enforcement training academy ended, 100% of the cost of the law
enforcement training academy up to and not exceeding the employee's salary for the first year of employment
with the law enforcement agency.

(i) If the employee voluntarily leaves employment with the law enforcement agency more than 1 year but
less than 2 years after the date the employee's law enforcement training academy ended, 75% of the cost of
the law enforcement training academy up to and not exceeding the employee's salary for the first year of
employment with the law enforcement agency.

(i) If the employee voluntarily leaves employment with the law enforcement agency 2 years or more but
less than 3 years after the date the employee's law enforcement training academy ended, 50% of the cost of
the law enforcement training academy up to and not exceeding the employee's salary for the first year of
employment with the law enforcement agency.

(iv) If the employee voluntarily leaves employment with the law enforcement agency 3 years or more but
less than 4 years after the date the employee's law enforcement training academy ended, 25% of the cost of
the law enforcement training academy up to and not exceeding the employee's salary for the first year of
employment with the law enforcement agency.

(¢) Remuneration or consideration collected by an employer under an optional education repayment
agreement in which the employer offers to fund an employee's education with the understanding that the
employee will repay the costs incurred unless the employee remains with the employer for a specific period.

(2) Except for a contribution required or expressly permitted by law or by a collective bargaining
agreement, an employer shall not require an employee or a person seeking employment to contribute directly
or indirectly to a charitable, social, or beneficial purpose as a condition of employment or continuation of
employment.

(3) An agreement under subsection (1)(b) must contain the following terms:

(a) That the law enforcement agency will pay the cost of alaw enforcement training academy required for
that employee to obtain alicense under the Michigan commission on law enforcement standards act, 1965 PA
203, MCL 28.601 to 28.615.

(b) The conditions under which the payment under subdivision (a) will be provided and under which
repayment to the law enforcement agency by the employee or another person may be required.

(c) That remuneration or consideration from the employee will be waived by the law enforcement agency
if the employeeis not required to be licensed as alaw enforcement officer under the Michigan commission on
law enforcement standards act, 1965 PA 203, MCL 28.601 to 28.615, within any of the following:

(i) One year after leaving employment with the law enforcement agency. This subparagraph applies if the
employee voluntarily leaves employment with the law enforcement agency not more than 1 year after the date
the employee's law enforcement training academy ended.

(if) Two years after leaving employment with the law enforcement agency. This subparagraph applies if
the employee voluntarily leaves employment with the law enforcement agency more than 1 year and less than
4 years after the date the employee's law enforcement training academy ended.
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(4) Asused in this section:

(a) "Law enforcement agency” means that term as defined in section 2 of the Michigan commission on law
enforcement standards act, 1965 PA 203, MCL 28.602.

(b) "Law enforcement training academy" means that term as defined in section 2 of the Michigan
commission on law enforcement standards act, 1965 PA 203, MCL 28.602.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;0 Am. 2023, Act 43, Imd. Eff. June 13, 2023;00 Am. 2023, Act 44, Imd. Eff. June 13,
2023.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.479 Records and statements; rules.

Sec. 9. (1) An employer shall maintain a record for each employee which indicates the employee's name,
address, birth date, occupation or classification in which employed, total basic rate of pay, total hours worked
in each pay period, total wages paid each pay period, a separate itemization of deductions and a listing or
itemization of fringe benefits. In the case of an employer who has a group of 10 or more employees who have
identical fringe benefits, 1 central itemization or listing may be kept for each group, providing the record
identifies what group they belong to.

(2) An employer shall furnish each employee at the time of payment of wages a statement of the hours
worked by the employee, the gross wages paid, identification of the pay period for which payment is being
made, a separate itemization of deductions, and for each hand harvester paid on a piece work basis furnish a
statement of the total number of units harvested by the employee.

(3) An employer shall maintain the records required under this section for not less than 3 years. Those
records shall be open to inspection by the director of labor or an authorized representative of the director at
any reasonable time.

(4) Employers need not maintain payroll records indicating the total hours worked by, or furnish wage
statements of hours worked by:

(a) An employee employed in a bona fide executive, administrative, or professional capacity, including an
employee employed in the capacity of academic administrative personnel or teacher in an elementary or
secondary school, except that an employee of aretail or service establishment shall not be excluded from the
definition of employee employed in a bona fide executive or administrative capacity because of the number of
hours in the employee's workweek which the employee devotes to activities not directly or closely related to
the performance of executive or administrative activities, if less than 40% of the employee's hours in the
workweek are devoted to those activities.

(b) Anindividual who holds a public el ective office.

(c) A political appointee of a person holding public elective office or a political appointee of a public body.

(5) The director of labor shall promulgate rules pursuant to Act No. 306 of the Public Acts of 1969, as
amended, being sections 24.201 to 24.315 of the Michigan Compiled Laws, to define the terms used in
subsection (4).

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;00 Am. 1978, Act 602, Imd. Eff. Jan. 4, 1979.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor

and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.
For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic

Rendered Tuesday, April 9, 2024 Page 7 Michigan Compiled Laws Complete Through PA 28 of 2024
O Courtesy of www.legislature.mi.gov



opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.
Administrativerules: R 408.9001 and R 408.9002 et seg. of the Michigan Administrative Code.

408.480 Payment of wages and fringe benefits on behalf of deceased employee; discharge
and release of employer.

Sec. 10. (1) An employer shall pay fringe benefits pursuant to this section on behalf of a deceased
employee as designated by the terms set forth in the written contract, written policy, or written plan.

(2) Except as provided in subsection (3), an employer shall pay the wages and fringe benefits not paid in
accordance with subsection (1) due a deceased employee to 1 or more of the following persons in the priority
listed:

(8) The deceased employee's surviving spouse.

(b) The deceased employee's surviving children.

(c) The deceased employee's surviving mother or father.

(d) The deceased employee's surviving sister or brother.

(3) If the employee has established a designee or designees by a signed statement filed with the employer
before the employee's death and letters of administration are not required to be issued for the estate of the
deceased employee, the employer shall make those payments to the designee or designees in the signed
statement.

(4) Payment under this section shall be a full discharge and release of the employer from the wages and
fringe benefits due and owing the deceased employee.

History: 1978, Act 390, Imd. Eff. Aug. 1, 1978;0 Am. 1978, Act 602, Imd. Eff. Jan. 4, 1979.

Compiler's note: For creation of bureau of worker's and unemployment compensation within department of consumer and industry
services; transfer of powers and duties of bureau of worker's compensation and unemployment agency to bureau of worker's and
unemployment compensation; transfer of powers and duties of director of bureau of worker's compensation and director of
unemployment agency to director of bureau of worker's and unemployment compensation; and, transfer of powers and duties of wage and
hour division of worker's compensation board of magistrates to bureau of worker's and unemployment compensation, see E.R.O. No.
2002-1, compiled at MCL 445.2004 of the Michigan Compiled Laws.

For creation of the new wage and hour division as atype |l agency within the department of labor and economic growth, see E.R.O.
No. 2003-1, compiled at MCL 445.2011.

For transfer of powers and duties of the former wage and hour division of the department of consumer and industry services,
transferred to the bureau of worker's and unemployment compensation, to the new wage and hour division within the department of labor
and economic growth by type Il transfer, see E.R.O. No. 2003-1, compiled at MCL 445.2011.

For the transfer of powers and duties of the department of licensing and regulatory affairs to the department of labor and economic
opportunity, see E.R.O. No. 2019-3, compiled at MCL 125.1998.

408.481 Complaint; filing; form; notice to employer; investigation; informal resolution of
dispute; notice to employer and employee; request for review; oaths and affirmations;
subpoena; witnesses; evidence; parties to proceeding; appointment and duties of
hearings officer; hearing; determination; judicial review; venue.

Sec. 11. (1) An employee who believes that his or her employer has violated this act may file a written
complaint with the department within 12 months after the aleged violation. A complaint filed under section
13(2) shall be filed within 30 days after the alleged violation occurs. Bilingual complaint forms shall be
provided by the department in those areas where substantial numbers of non-English speaking employees are
employed.

(2) Within a reasonable time after a complaint is filed the department shall notify the employer and
investigate the claim and shall attempt to informally resolve the dispute.

(3) If the department is unable to informally resolve the dispute, the department shall notify the employer
and employee within 90